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1. Rationale 

At Cherry Tree Primary School we believe that it is our responsibility to ensure that the children are able to learn in a 
supportive, caring environment where they feel secure and safe.  It is our aim that the children are given the opportunity to 
be confident and happy irrespective of race, gender and religion. 

Aims 

This policy aims to: 

 Provide a consistent approach to behaviour management 

 Define what we consider to be unacceptable behaviour, including peer on peer abuse ( bullying) 

 Outline how pupils are expected to behave 

 Summarise the roles and responsibilities of different people in the school community with regards to behaviour 
management 
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 Outline our system of rewards and consequences 

 Ensure there is special consideration and support for children with disabilities / SEMH egs dyslexia, dyspraxia, 

dyscalculia, ADHD etc 

 

 
Key Principles: 
 
3 key words 
 
RESPECT, READY and POSITIVE – school hope to ensure that good behaviour in and out of lessons and school all stem 
from the above.  That children RESPECT others and themselves, that they are READY to learn at all times and that they 
are POSITIVE and do not give up / demonstrate resilience and a strong Growth Mind set. 
 
Early intervention 

We strive to help our children establish regular punctual attendance and good behaviour from the start.  We work closely 
with parents / carers/carers to establish good routines.  Where behaviour is a concern we believe in early intervention 
involving parents / carers/carers, our SENCo, and relevant outside agencies. 

Working with parents / carers/ carers 
If we are to be successful in supporting a child to improve his/her behaviour, we have to work in partnership with parents / 
carers/ carers.  We communicate regularly with parents / carers/carers and offer support for them.  

Supporting behaviour management 

All the staff works as a team, liaising closely with outside agencies, in dealing with behaviour problems.  Staff support 
each other through offering advice on strategies and through giving respite to the teacher and class for short periods of 
time.  The senior leadership team support any member of staff with managing difficult behaviour by giving respite and 
communicating with parents / carers/ carers. 

Involving pupils 

We encourage children to be responsible for their own behaviour and they take part in setting targets for improvement.  
Whenever possible we support children to reflect on their own behaviour and choices (Appendix 1).  Enabling them with 
resources / strategies to manage their own behaviour and support their needs. 

Rewarding achievements 

The large majority of our children follow our school rules.  We think it is vital to reward them for their good behaviour in 
order to maintain their motivation and sense of self-worth. 

Identifying underlying causes 

We believe that challenging behaviour has an underlying cause and it is the child’s way of communicating a problem.  We 
aim to ensure that communication with the child is the first step to discover these underlying causes. We work hard, in 
partnership with parents / carers/ carers and outside agencies, to discover the cause of the child’s behaviour. 

2. Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the welfare of its 
pupils  

 Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ behaviour and 
publish a behaviour policy and written statement of behaviour principles, and give schools the authority to 
confiscate pupils’ property 

 DfE guidance explaining that maintained schools should publish their behaviour policy online 

3. Definitions 

Inappropriate behaviour is defined as: 

 Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

 Non-completion of classwork  

 Poor attitude to learning 

 Non intentional harm through not following school rules  

Serious inappropriate behaviour is defined as: 

 Repeated breaches of the school rules 

 Any form of peer on peer abuse (bullying)   

 Verbal abuse to staff, to students  and others  

 Serious physical abuse to/attack on staff – when the purpose is to deliberately harm 

 Serious physical abuse to/attack on students – when the purpose is to deliberately harm 

 Indecent behaviour  

 Damage to property  

 Theft  

 Sexual abuse or assault.  

 Racist, sexist, homophobic or discriminatory behaviour 

 Possession of any prohibited items.  

4. Peer on Peer abuse (Bullying) 

Peer on peer abuse (Bullying) is defined as the repetitive, intentional harming of one person or group by another person 
or group, where the relationship involves an imbalance of power. 

Bullying is, therefore: 

 Deliberately hurtful 

 Repeated, often over a period of time 

 Difficult to defend against 

Peer on peer abuse (Bullying) can include: 

 

Type of peer on peer 
abuse ( bullying) 

Definition 

http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy
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Emotional Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s belongings, any use of 
violence 

Racial Racial taunts, graffiti, gestures 

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 
unwanted physical attention, comments about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online / use of mobile phones / tablets etc, 
such as through social networking sites, messaging apps or gaming 
sites. 

 

 

We regard peer on peer abuse (bullying behaviour), including racist or anti-LGBT, as well as against children with 
disabilities, extremely serious and take firm action against it.  We promote the celebration of diversity and equal 
opportunities throughout school life and support children to stand up against bullying or racist behaviour, for themselves 
and to help others. 
 
We encourage children and parents / carers to always let teachers know of any incidents so we can take action against it.  
Any racist or anti- LGBT incidents are logged by the Headteacher (appendix 3 and 4).    Appropriate paperwork is 
completed (See Appendix 3, 4, 5, 6) and incidents shared with Governors on a half termly basis through the data shared 
at Governor Outcomes meetings.  
 
Any complaints for peer on peer abuse (bullying) are firstly investigated by school staff and were appropriate a member of 
the SLT.  An investigating incident form (appendix 4) will be completed if deemed to be a peer on peer abuse (bullying) 
incident.  Outcomes of the incident will be relayed to the parent / carers by the class teacher or if of a more serious nature 
the Headteacher.  Any child involved with an incident of bullying will have either an internal exclusion or Fixed Term 
exclusion carried out (if deemed serious enough) and parents / carers will be informed. All documentation will be kept and 
information shared with the Governing body half termly.   
 
School will provide training to staff, and education to students, around peer on peer abuse (bullying), racist behaviour, 
lesbian, gay, bisexual and transgender (LGBT) discrimination, in order to celebrate difference and tackle homophobic, 
biphobic and transphobic (HBT) bullying where necessary. 
There are yearly friendship weeks which tackle a variety of types of peer on peer abuse (bullying) and our PSHE curriculum 
also relays the information needed to support all children.  Anti- bullying guidance is shared with parent and overviews of the 
thoughts of parents / carers in regards this subject are collected yearly through questionnaires.  Assemblies for year groups / 
whole school are also used to address key issues. 
 

5. Roles and responsibilities 

5.1 The governing board 
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The Cherry Tree Outcomes / Resources Governors Committee will also review this behaviour policy in conjunction with 
the headteacher and monitor the policy’s effectiveness, holding the headteacher to account for its implementation. 

 

5.2 The headteacher 

The headteacher is responsible for reviewing this behaviour policy in conjunction with the schools stakeholders. 

The headteacher will ensure that the school environment encourages positive behaviour and that staff deal effectively with 
poor behaviour, and will monitor how staff implement this policy to ensure rewards and consequences are applied 
consistently. 

 

5.3 Staff 

Staff are responsible for: 

 Implementing the behaviour policy consistently 

 Modelling positive behaviour 

 Providing a personalised approach to the specific behavioural needs of particular pupils 

 Recording behaviour incidents (see appendix    for a behaviour log) 

The senior leadership team will support staff in responding to behaviour incidents.  

 

5.4 Parents / carers 

Parents / carers are expected to: 

 Support their child in adhering to the pupil code of conduct which parents / carers and children sign at the start of 
the year.  

 Inform the school of any changes in circumstances that may affect their child’s behaviour – confidentiality will be 
maintained  

 Discuss any behavioural concerns with the class teacher promptly 

6. Pupil code of conduct 

Pupils are expected to: 

 Behave in an orderly and self-controlled way  

 Show respect to members of staff and each other 

 In class, make it possible for all pupils to learn 

 Move quietly around the school 

 Treat the school buildings and school property with respect 

 Wear the correct uniform at all times as identified in school prospectus 

 Accept consequences when given – some children will need support with this but expectation will still be there. 

 Refrain from behaving in a way that brings the school into disrepute, including when outside school 

7. Rewards and consequences 

7.1 List of rewards and consequences 

Positive behaviour will be rewarded with: 

 Verbal praise 
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 Dojo / Reward cards 

 Raffle tickets /Prizes / Prize draw in assembly 

 Extra play 

 Put on the sunshine / smiley face 

 Stickers / Stamps 

 Special activities- art tray 

 Certificates 

 Trips 

 Special lunch which may be Lunch with the head at the top table / first in for lunch 

 Special lunch 

 Display board with pictures 

 Postcard & verbal message to parents / carers 

Individual classes 

 Individual teachers use various reward systems linked to our whole school systems.  These may include, table 
points, certificates, marbles in the jar, display of classes’ achievements and star of the week. 

 

Negative / unacceptable behaviour will receive one of the following consequences: 

 A verbal reprimand – use of Traffic light system (see below) 

 Sending the pupil out of the class – following the Traffic Light System consistently (see below) 

 Expecting work to be completed at home, or at break or lunchtime – the member of staff giving the consequence 
will need to supervise the child or receive confirmation from parents / carers. 

 Detention at break or lunchtime – carried out by the member of staff who used the consequence – any lunchtime 
issues will be brought to the attention of the SLT on duty and a decision will be made on the consequences put in 
place dependent on incident.  

 Referring the pupil to a senior member of staff – some children will have specific staff mentioned own personalised 
plans – including the Headteacher  

 Letters or phone calls home to parents / carers 

 Internal exclusions (see Exclusion Policy) 

 Fixed term exclusions (see Exclusion Policy) 

 Permanent exclusions (see Exclusion Policy) 

See Appendix 7, 8, 9 for sample letters to parents / carers about their child’s behaviour. 

We may use the nurture room / SLT room in response to serious or persistent breaches of this policy. Pupils may be sent 
to the other classrooms during lessons if they are disruptive, and they will be expected to complete the same work as they 
would in class. 

 

Traffic Light Behaviour System  

Every class will have a traffic light displayed in their classroom – green, amber and red.  Some classes will have a traffic 
card system.  The children’s faces or names will also be displayed and all children start on green.  We are following the 
motto – it is good to be green.   

 If for any reason a child needs a warning for inappropriate behaviour – interventions should be used (see below) and the 
child told that they will be put on amber if it continues.  

 If the child continues to disrupt the learning of the other children, after the warning, they will be placed on amber and told 
that a continuation of the behaviour will result on their name going to red. Always during this process children are given 
the opportunities to make the right choices eg time out, chance to earn themselves down back to green etc 
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 If a child goes onto red they will be asked to leave the class escorted by a member of staff for a short time period eg 5 
minutes with a timer and a piece of work (unless it is felt that they can earn themselves back to amber quickly).  The child 
will be brought back into class and starts again from green (the fact the child has been on red and sent out of the class 
must be logged in the Purple Behaviour Book which will be regularly monitored by the Behaviour lead / SENCO or 
Headteacher). A behaviour log will be completed (appendix 1).  The child will also lose 5 minutes of their Golden Time for 
every red they receive.  Any work missed can be caught back at a later date (preferably that day) by the class team. 

 Children should be given the opportunity to earn back Golden Time if the incidents are deemed as minor. 

 As a last resort they may be sent to the one of the Phase Leaders, Behaviour Support staff and / or after that senior 
teacher / Assistant Head, then Headteacher.  In the event of this a letter will be sent how to parents / carers and / or a 
Behaviour log or Incident form may be completed (Appendix 2 or 10). 

There will also be an extra icon eg car / star / rainbow etc which is above the green and a child can be placed on there for 
exemplary behaviour and learning. 

EYFS  / KS1 – sunshine  

KS2 – smiley face 

The traffic light system may not work for some children and therefore they will need personalised plans and 
systems put in place.   This will be formalised by staff / parent / carers and child (when appropriate.) 

 

EYFS  have adapted aspects of the Behaviour Policy to match the Foundation Stage (see Appendix 11) 

 

7.2 Off-site behaviour 

Consequences may be applied where a pupil has misbehaved off-site when representing the school, such as on a school 
trip or on the bus on the way to or from school.  

 

7.3 Malicious allegations 

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the 
headteacher will discipline the pupil in accordance with this policy.  

Please refer to our ‘Managing allegations against those who work with children’ The FIRST 5 MINUTES for more 
information on how to respond to allegations of abuse. 

The Executive headteacher / headteacher will also consider the pastoral needs of staff accused of misconduct. 

8. Behaviour management 

8.1 Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour within the classroom. 

They will: 

 Create and maintain a stimulating environment that encourages pupils to be engaged 

 Display the 3 key words pupil code of conduct and their own classroom rules 

 Develop a positive relationship with pupils, which include: 

o Greeting pupils in the morning/at the start of lessons 

o Establishing clear routines 

o Communicating expectations of behaviour in ways other than verbally 

o Highlighting and promoting good behaviour 

o Concluding the day positively and starting the next day afresh 

o Having a plan for dealing with low-level disruption 
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o Using positive reinforcement 

 

Interventions for inappropriate behaviour 

We always start with the least intrusive intervention. 

 Non-verbal messages / Tactical ignoring 

 Description of reality 

 Simple direction / Rule reminder 

 Question and feedback 

 Expressing disappointment or disapproval, or using humour 

 Blocking or assertive statements 

 Choices and consequences 

 Exit procedures 

 Pivotal behaviour ideas 

 Verbal cues ‘ I can see that…..’   

 

8.2   Lunch Time 

All staff on duty should have green, amber and red cards that can be shown instead of the traffic light system outside.  
The process used with the traffic light system should be followed exactly the same as in class.   
 
Children with good behaviour at lunchtime will be given stickers, special green slips and children who receive these will be 
given the opportunity to sit on the VIP table (REC / KS1 ) and / or go to craft club (yr 1,2,3 KS2).    Class of the week may 
be given – they are rewarded by being first into the dining room and being awarded a certificate during assembly. 

When a child receives a red card (see traffic light system for warnings etc) they will be escorted in by another adult or a 
child sent to bring the SLT member of staff on duty / Senco or Behaviour Lead to bring the child into school to ascertain 
the issue and decide the consequence (if necessary).  All incidents of this nature will be recorded in the Purple Log Book.   
A Behaviour log or Incident form may be completed (Appendix 2 or 10) 

A child may be given time out but no child should be expected to have this time out for longer than 5 minutes.  If that is the 
case then the child must be brought to the SLT member of staff on duty / Senco or Behaviour Lead 

 

8.3 Physical restraint 

In some circumstances, staff may use reasonable force to restrain a pupil to prevent them: 

 Hurting themselves or others 

 Damaging property 

Incidents of physical restraint must: 

 Always be used as a last resort 

 Be applied using the minimum amount of force and for the minimum amount of time possible  

 Be used in a way that maintains the safety and dignity of all concerned 

 Never be used as a form of punishment or to move a child unless they are a danger to themselves or others. 

 Recorded in the Red Book – kept in a locked cupboard in the Headteachers room 

 Be recorded and reported to parents / carers  

 

8.4 Confiscation 

Any prohibited items found in pupils’ possession will be confiscated. These items will not be returned to pupils – 
only to a parent / carer unless it is deemed to be dangerous.  

We will also confiscate any item which is harmful or detrimental to school discipline. These items will be returned to pupils 
after discussion with senior leaders and parents / carers, if appropriate. 
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Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening and 
confiscation. 

 

8.5 Pupil support  

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from 
being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the needs 
of the pupil. 

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour to determine 
whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical 
practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that 
child. We will work with parents / carers to create the plan and review it on a regular basis.  

 

9. Pupil transition 

To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition, staff 
members hold transition meetings.  

To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour 
issues may be transferred to relevant staff at the start of the term or year. Information on behaviour issues may also be 
shared with new settings for those pupils transferring to other schools.  

10. Training 

Our staff are provided with training on managing behaviour, some including proper use of restraint – through the Team 
Teach programmes. 

Behaviour management will also form part of continuing professional development. 

A staff training log can be found in appendix 2. 

11. Monitoring arrangements 

This behaviour policy will be reviewed by the headteacher and the Cherry Tree Resources Committee every term.  

12. Links with other policies 

This behaviour policy is linked to the following policies: 

 Exclusions policy 

 Safeguarding policy 

 Health and Safety Policy 

 Physical Intervention Policy 

 

  

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation

